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The paper outlines the progress that has been Update /

made against the south east London Information X
engagement workplan that the committee _ _
discussed in May 2023 following discussions on [RRSEEEEl X

the progress report at the March meeting and
the April meeting of the Clinical and Care
Professional Committee.

Decision

The report outlines key actions that have been taken under the commitment,
strategic engagement aim and objective headings in the work plan to further
implement the working with people and communities strategic framework.

None

Bexley Bromley

Greenwich Lambeth

Lewisham Southwark

The work plan review outlines actions that have been
taken to engage and work with the diverse communities
across south east London to contribute building up trust
and relationships.

Equality Impact

Financial Impact NA

The workplan review report outlines the engagement
activity that has taken place as part of the implementation
of the working with people and communities strategic
framework.

Public Engagement

Chair: Richard Douglas CB Chief Executive Officer: Andrew Bland




The work plan was discussed at the May 2023 committee
Other Committee meeting following the strategic framework progress report
Discussion/ discussion at the March 2023 committee meeting and at
Engagement the Clinical and Care Professional Committee in April
2023.

The committee are asked to review and note the actions outlined in the work plan
to implement the working with people and communities strategic framework to
achieve the culture change and ways of working required to put local people at the
heart of what we do.
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